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Quick Reminders

e Chatisdisabled, but presenters will
post links and other information in chat

* Linkto theslide deck is currently
available in chat

* Participants will need to use Q&A
feature to ask questions to be answered
live or directly in Q&A

* Closed Captioning is available by
clicking the "CC" button on your screen




Objectives

By the end of this webinar, participants will understand how:

»The nearly 150 metrics in the Community College Pipeline (CCP) enhance
data in other dashboards for conducting local program review or for
fulfilling other requirements for student data

»The dashboard has been updated and improved

» The equity gap charts and drilldowns can support conversations around
addressing persistent equity gaps

»The LMI and online job postings data from Lightcast (formerly Emsi) has
been updated to consider regional jobs, annual openings, skills,
qualifications and employers
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Purposes of CCP

Informs Program Review

 Enhances limited information in other
Accountability dashboards

* Helpsin evaluating persistent equity
gaps

* Highlights where we need to focus
improvement efforts or to expand what
is working well

* Provides LMI and online job postings
data to consider



What is the Community College Pipeline Dashboard?

The most comprehensive
dashboard, offering
longitudinal data about
students that is specific to
industry sector or TOP code
level

Offers detailed data to help
inform who we are serving
and how well we are serving
them in our system
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CCP Dashboard

Provides details to
help us understand
who our students
are, how well we are
serving them, and
what their outcomes
are in the workforce
once they leave us
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1,969,243

Students Enrolled

Economically Disadvantaged

65%

Retained Fall to Spring at Any College: 71%

Offerings

Learn about the number of sections, enrollments, and

headcount. L0

View Offerings

Students

Explore student characteristics including demographics,

financial aid, and course-taking patterns.
View Students

Milestones

Examine course success, unit loads, retention, and transfer-
level course completion. 1

View Milestones

Skills-Builders with an
Earnings Gain

Completers Transfers

51% Employed

46%

of Students Earned a Living Wage

Success

View information on completion, transfer, and skills-builder

L| earnings gains. Ll L

View Success

Employment

Discover information on employment rates, job in a related
field, and regional labor market information.

View Employment

L| attainment. L

Earnings

Access annual earnings, change in earnings, and living wage




Community College Pipeline enables users to find
program-specific information

» Statewide « All programs « 2011-2012to « Gender
- Macroregion « AllCTE Program 2020-2021 . Race/Ethnicity
« Microregion  All Non-CTE « Age Group
- District Programs . Perkins
. College « Sector Economically
. Top04 Disadvantaged
« Top06 ﬁ
New in 2022
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Recognize
Possible Successes
and Challenges

For example, between 2011-12 and
2019-20:

« 2,787 more female students attained
the Vision Goal Definition of
Completion or Transferred which is a
19% increase

e 5,331 more male students achieved
the metric outcome which is a
37% increase

California
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Attained the Vision Goal Completion Definition or Transferred to a Four-Year

Among students in selected student journey, the number of students who attained the Vision for Success definition of completion
in the selected year or who enrolled in a four-year institution in the subsequent year

@ statewide, Information and Communication Technologies - Digital Media, 2019-2020 DRILL DOWN
@ Statewide, Information and Communication Technologies - Digital Media, 2011-2012 Gender -
_ 17,656

Female

14,869

19,752
Male

14,421
Multiple | 24

Values
Reported 18

Unknown . 408
B 20

0 2K aK 6k 3k 10K 12k 14Kk 16Kk 18k 20k
Number of Students

22k




Identify Areas to
Focus on for
Improvement
with Comparisons

Top Five Colleges, Districts, or
Regions (depending on
selections made) available for
Completion, Transfer,
Employment Rates, Attained
the Living Wage,

and Median Change in Earnings

California
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Top Five Colleges for Living Wages

Among exiting CCP students who last took a course or earned an award in the selected TOP code in the
selected year and who did not transfer, top five colleges with the highest proportion of CCP students

who attained the district county living wage for a single adult

® CentrallMother Lode, Agriculture, Water and Environmental Technologies, 2019-2020

100%
T

%

0%

Percent of Students

5
25%

0%
2019-2020

VIEW HIGHEST

Percent of students «

T0% £8%
I I m% SG% |

® College of the Sequoias @ West Hills College Coalinga @ Reedley College @ Columbia College @ Bakersfield College

10




Understand
equity gaps

Equity gap chart for
completion

California
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Are there Equity Gaps in Completion using a Proportionality Index? @
For more detailed information, go to the Detailed Data view under the Equity Gap section.

For the locale, program/sector and year selection made above, the Equity Gap charts shows how many students need to complete in order to
Close the Equity Gap for underrepresented populations disproportionately impacted either by gender, race/ethnicity or age. The number of
students needed to Close the Equity Gap refers to the number of students who need to complete (by gender, by race/ethnicity or by age) to
achieve a one-to-one ratio. Example of a one-one-ratio: % of Hispanic students in the Health Sector in 2018-19 who completed = % of Hispanic
students who enrolled in the Health Sector in 2018-19 at the college, district, microregion, macroregion, or statewide selected.

DRILL DOWN

Race/Ethnicity

Over Represented

1.00
94
1,696
5 s
needed students
needed
.85
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Indian/Alaska American or Hawaiian Races
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Ratio: percentage of the subgroup who completed compared to the percentage of the subgroup at the locale selected (college, district, microregion, macroregion,
statewide)




Identify
Barriers and
Opportunities

Retention and Persistence
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71%

Term-to-Term Retention Rate

42%

Persistence Rate

Most students in this

program were not
continuously enrolled.

12




Use Community
College Pipeline data
to select a path for
improvement efforts

Identify what has worked

Gather more information
to understand why the
barriers exist

Brainstorm and try
solutions to address gaps

Measure results and
improve efforts

California

Community
Colleges 13



The Hard Truth

Dashboards cannot answer
all your questions or the
why, BUT the data can be

useful



Types of
Information:
Interesting




Types of
Information:
Useful




Types of
Information:
Useful and
Actionable




Very
Actionable:

Eyewitness g LA




All Types of Information: Eyewitness

m’ve got a full-time job making \

$85K/year as an Accounting Analyst
for Disney. It took me 3.2 months to
find it through Indeed. | got the job
because you taught me how to

) prepare contribution-margin income
statements in ACCT 031 in Spring
2021. Let me show you my pay stuly

/Joel, do you know what you\
are going to do after
graduation with an ASin
Accounting?

(AN
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Dashboard data is more like this level of useful information
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Job Closely Related to Field of Study*

Among CTE students who responded to this CTE Outcomes Survey question(s) and did not transfer
to any postsecondary institution, the proportion who reported that they are working in a job

very closely or closely related to their field of study 9outofll
100% respondents
o LA Pierce College, Accounting (0502), 2018-19 (82%)
40%
o
E
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=
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20%
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2011-2012 2012-2013 2013-2014 2014-2015 2013-2016 2018-2017 2017-2015 2018-2019




Dashboard data is more like this level of useful information

Job Closely Related to Field of Study*

Among CTE students who responded to this CTE Outcomes Survey question(s) and did not transfer

to any postsecondary institution, the proportion who reported that they are working in a job
very closely or closely related to their field of study

9 outof 11
respondents
(82%)

100%

» LA Pierce College, Accounting (0502), 2018-19
* Los Angeles, Accounting (0502), 2018-19

&0%

i

- ¥
E M
- 217 out of 267
o o
2 respondents
o
S (81%)
t a0%
O
(&)
=
o
20%
. . 0%
Cahforma 2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 2016-2017 2017-20138 2018-2019
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Dashboard data is more like this level of useful information

@
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Job Closely Related to Field of Study*

Among CTE students who responded to this CTE Outcomes Survey question(s) and did not transfer

to any postsecondary institution, the proportion who reported that they are working in a job
very closely or closely related to their field of study

9 outof 11
respondents
(82%)

1004

» LA Pierce College, Accounting (0502), 2018-19
+ LA Pierce College, All CTE Programs, 2018-19

80% /

w i
E
o
=
S 60%
j=1
f 96 out of 135
5 respondents
c 40%
S (71%)
o
o

20%

%%

2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019




Updates to CCP

New features and other
changes in the most
recent release



New Features in CCP

r A
New Metric for Success: Attained the Vision Goal Definition of Completion or Transferred

to a Four-Year Institution

> <
New Drilldown: Perkins Economically Disadvantaged

s 4
New Locales: CalBright College and Madera College

VNew Ul Features: 9
- Incomplete years of data display and notes from Student Success Metrics
- Toggle to display number or percentage of students for top five metrics
- Disaggregations added to Successfully Completed Unit Thresholds in the Fall Term and in the

\ Selected Year 4

California Feedback and questions are encouraged to improve display. Please email

Community

24
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What to Understand about Display of Incomplete

Years of Data in the CCP Snapshot View

* Incomplete years of data will update

over time

* Lighter, transparent bars or outlined markers signify that
incomplete years of data are displayed

* In CCP the metrics with incomplete years of data include:

* 3 Metrics in the Milestones View: Com
Math and English, Math Only and Englis

* 1 Metric in the Employment View: Em
Fiscal Quarter After Exit

nleted Transfer Level
n Only (Expanded View)

ployed in the Fourth

gihnf?ﬁﬁﬁty Link to resource on SSM Dashboard for Incomplete Years of Data

Colleges
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https://www.calpassplus.org/CalPassPlus2.0/Media/Launchboard/ssm/Understanding%20Incomplete%20Years%20of%20Data%20in%20SSM_Apr%202022.pdf

Completion of TL Math & English (Expanded View)

Time Trend
Display of
Incomplete
Years of Data

Notes to remind
why incomplete
datais displayed
for this metric

California
Community
Colleges

Completion of Transfer-Level Math and English (Expanded)*

Among CCP students first-time NSA credit students, the proportion who completed both transfer-level math and English in their first
academic year of credit enrollment from their first term within the district allowing for students who enrolled in credit ESL to complete
transfer-level math and English within three complete years from first term

100%

40%

Percent of Students

= - ——» F o

0%
201-2012 2012-2013 2013-2014 2014-2015 2015-2016 2016-2017 2017-2015 2018-2019 2019-2020 2020-2021

Display Note: Information is displayed for students where the timeframe allowed to meet the outcome of the metric is complete as noted by solid data
point markers and incomplete as noted by outlined markers.

Note: The Completed Transfer-Level Math and English (expanded view) counts students who complete within one year from their first term of enrollment
while Credit ESL students can complete within three years from their first term of enrollment. Therefore, depending on the academic year as data becomes
available, values and percentages for these metrics will update over time for incomplete years as more students complete within the applicable timeframes
from their first enroliment.

Outlined
markers for
incomplete
years of data

26



Employed in 4t" Fiscal Quarter After Exit

Single Year
Display of
Incomplete Year
of Data for Drill
Down Selection

Notes to remind
why incomplete
datais displayed
for this metric

California
Community
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Employed in the Fourth Fiscal Quarter After Exit

Among students who exited the community college system and did not fransfer to any postsecondary institution,

the proportion of students who were employed in the fourth fiscal quarter after exit e

Race/Ethnicity -

100%

® Statewide, All Programs, 2019-2020

75%
2 [ \
S 61%
g 57%
7]
S 50% 4% 49%
E 39%
]
2
a
25%
o \ /
2119200
@ American Indian/Alaska Native @ Asian @ Black or African American
@ Filipino @ Hispanic @ Pacific Islander or Hawaiian Native
@ White

Display MNote: The data displayed in this chart are from an incomplete year of data.

Note: Employment records in the fourth quarter after exit, which correspond to the second guarter in the EDD Ul wage file
{April through June 2021), may not be complete due to data availability at the time of requested delivery of the EDD data
for the build of the LaunchBoard dashboards. Therefore, the 2019-20 data for this metric may change with the integration
of an updated EDD Ul wage file in the next build of the dashboard.

Lighter
transparent bars
are displayed for
incomplete year
of data
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Updates to Metrics

* Summary slides in Appendix for updates to metrics in
Community College Pipeline including impact

* For a more thorough review of changes in definitions:

For thorough high-level explanations of significant changes, see the Changes
in Definition on CCP November 22 resource provided in the resource section

California
Community
Colleges
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https://www.calpassplus.org/CalPassPlus2.0/Media/Launchboard/ccp/Changes%20in%20Definitions_CCP%204.0_Nov%202022.pdf
https://www.calpassplus.org/CalPassPlus2.0/Media/Launchboard/ccp/Changes%20in%20Definitions_CCP%204.0_Nov%202022.pdf

Live Demo

How to navigate the
Community College
Pipeline to find useful
information

California
Community
Colleges
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The Use

How to understand equity
gap charts and find labor
market information in CCP




The importance of disproportionate impact
calculations

 Consistency and intentionality
* A gap needs a reference point

* Use statistical methods to help be confident that a gap exists
(that it’s not random chance)

* Help inform prioritization based on the size the gap or
number of students impacted

California
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What equity gaps exist in transfer rates for

students of different races/ethnicities?

The number of students needed
to transfer to eliminate the
equity gaps is displayed for
Underrepresented student

populations with substantive DI.

For example, if 907 more Black
and 74 more American
Indian/Alaska Native CTE
students transferred to a four-
year, the equity gap would be

eliminated.
California
Community
Colleges

Are there Equity Gaps in Transfer using a Proportionality Index? @
For more detailed information, go to the Detailed Data view under the Equity Gap section.

For the locale, program/sector and year selection made above, the Equity Gap charts shows how many students need to transfer in order to Close the

Pop-up text to
describe
Proportionality
Index

Equity Gap for underrepresented populations disproportionately impacted either by gender, race/ethnicity or age. The number of students needed to
Close the Equity Gap refers to the number of students who need to transfer (by gender, by race/ethnicity or by age) to achieve a one-to-one ratio.
Example of a one-one-ratio: % of Hispanic students in the Health Sector in 2018-19 who transferred = % of Hispanic students who enrolled in the
Health Sector in 2018-19 at the college, district, microregion, macroregion, or statewide selected.

Y
o

=
=

DRILL DOWN

Race/Ethnicity A

\ View gaps by

gender,
race/ethnicity or

age group

Over Represented

74

.85 students
needed

Proportionality Ifdex (1 Indicates equitable representation)

L)
o
o

American Indian/Alaska Asian
Native

907

students
needed

Elack or African American

Filipine

Hispanic

Not Disproportionally
Impacted

Underrepresented

White 3 2



5 Things to Know About Labor Market Information
(LMI)

1. The coding system for LMI or Labor Market Demand and Supply is based on
national data by US Bureau of Labor Statistics and the Department of Education:

e SOC Codes (Standard Occupational Codes)
* CIP Codes (Classification of Instructional Programs)
« Typical Entry-Level of Education for a SOC code

2. Since TOP codes are unique to CA Community Colleges, a TOP-SOC crosswalk is needed
to map SOC codes to TOP codes which is based on the national CIP-SOC crosswalk.

3. One SOC code nearly always represents many different jobs and job titles and
can map to more than one program or CIP code (See o*net for more information
on SOC codes)

California
Community
Colleges
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https://www.onetonline.org/

5 Things to Know About LMI (Continued)

4, Labor Market Data is very different from Online Job Postings
* Labor Market Data is useful for getting an understanding of trends in
employment and earnings over time
* Information from online job postings helps to augment the traditional labor
market data

5. Since Typical Entry-Level Education is based on national data, alternative
paths to employment may vary at the regional level

* Because of this, a SOC code’s ‘Typical Entry-Level Education’ might not
align to local or regional skills requirements for a given job or industry

California
Community
Colleges
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Using the menu to find the information relevant
to your region and program

= LaunchBoard Menu

Community College Pipeline: Overview

@ Statewide () Macroregion () Microregion

LOGOUT

Interested in how the data is calculated?
See the Metric Definition Dictionary

Credit Status
All: Students who took eithercre... -

( District () College

Program or Sector | Academic Year

Statewide o

All Programs b 2019-2020

- VIEW

Export Data to CSV

© DETAILED DATA COMPARISON T

T

Select Statewide, Macroregion,
Microregion, District or College

Select Statewide, Macroregion,
Microregion, District or College

California
Community
Colleges

Select Credit
Status for All
Students,
Students Who
Took Credit
Courses or
Students Who
Took Noncredit
Courses

35




Three ways to see the information

H'[I'mE Home @ Summary Detailed Data © Home & Summary Detailed Data ©

Did Students get Johs?

Economically Disadvantaged

Transferred to a Four-Year Institution (among students who earned
12+ units at any time)*

Among CCP students in selected student journey who earned 12 or more units at any time and at any college up
to and including the selected year and who exited the community college system, the number of students

Retained Fall to Spring at Any College: 71%
1,969,243

e 65% “

Employed Two Quarters

-~ . who enrolled in any four-year postsecondary institution in the subsequent year

After Exit 51%
Offerings Students Milestones DRILL DOWN
Learn about the number of sections, enrollments, and Explore student characteristics including demographics, Exarmine course success, unit loads, retention, and transfer- @ Statewide, All Programs, 2020-2021 Time Trend
headcount. financial aid, and course-taking patterns. level course completion.

100% Time Trend

| Gender

Are Some Students More Likely to be Employed Two Quarters After Exit? Race/Ethnicty
80% {
Age Group
. . - 46% £ Perkins Economically
51% Employed o . - S0% -
e — | . of Students Earned a Living Wage Approved Cerlificates g oo | Disadvantaged
earnig @ .
- =
® Associaie Degress 58% .
i c
Success Employment Earnings S o
View information on completion, transfer, and skills-builder Discover information on employment rates, job in a related Access annual earnings, change in earnings, and living wage ® Completers S4% =
earnings gains. field, and regional labor market information. attainment.
- e —_
o locaCercaes &% | | s
® Skills-Builders 61%
0%

2011-2012 20122013 20132014 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020

California
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Three ways for navigating

Go back to the homepage
Use the arrows
Jump between summary and detailed

Home @ summary Detailed Data @

California
Community
Colleges
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Select the relevant metrics from the detailed data
menu

Home & Summary DetailedData ©

Milestones Course Success Rate*

~ Courses Among CTE students who responded to this CTE Outcomes Survey question(s) and did not

transfer to any postsecondary institution, the percentage of students who responded that

Course Retention Rate
/ they had participated in an apprenticeship

. Course Success Rate”
Expand carrots in left | ORILL DOWN
) . . ® Statewide, All CTE Programs, 2019-2020 Tira i =
navigation to see groupings > ALemaa
Of metrICS Skills Gains*

100%

Completion of Transfer-Level Math and English*

80%
Completion of Transfer-Level Math* .W’M/

Completion of Transfer-Level English*

Completion of Transfer-Level Math and English
(Expanded)”

40%

Percent of Students

Completion of Transfer-Level Math (Expanded)*

Completion of Transfer-Level English {(Expanded)®
20%

w Credit Momentum
 Noncredit Momentum

0%
v CTE Outcome Survey Responses (self-reported data) 2011-2012 20122013 20132014 20142015 2015-2016 20162017 2017-2018 20132019 2019-2020

California
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Using drill downs to find information for specific

populations

How many students
persist through
three terms?

Example: Los Rios
District, All CTE
Programs

California
Community
Colleges

Persistence in Three Semesters at Any College

Among CCP students who enrolled in at least one course in a TOP code in any term of the
selected year at the selected institution who did not transfer or who did not earn an award in
the selected year, the percentage who enrolled in at least one course in any TOP code in the
next two consecutive primary semesters or in the next three consecutive primary quarters at
any college

DRILL DOWN
® | os Rios District, All CTE Programs, 2018-2019 .
' J Race/Ethnicity A

100%
N T5%
E
-1}
E

54% §5%
7 51% 49%
W= 50% 47% 47%
2 42% 0%
a
E I .
(=]
=
@
o 25%
0%
2018-2019
@ American Indian/Alaska Native ® Asian
@ Black or African American @ Filipino
Hispanic @ Pacific Islander or Hawaiian Native

@ White
Two or More Races
@ All Masked Values
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How many students are employed after exiting?

Example: Los Rios, Business
& Entrepreneurship

California
Community
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Employed in the Second Fiscal Quarter After Exit

Among students who exited the community college system and did not transfer to any postsecondary institution, the proportion of
students who were employed in the second fiscal quarter after exit

DRILL DOWN

® |os Rios District, Business and Entrepreneurship, 2020-2021 5
Time Trend v

100%

80%

40%

Percent of Students

20%

0%
2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021

Source: Chancellor's Office Msnsgement Information Sysfem, Employment Development Department Unemployment inzurance Wage File

Technical Definition
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Comparison data

Employed in the Second Fiscal Quarter after Exit

(") Statewide () Macroregion () Microregion (@ District () College

Program or Sector

Academic Year

Los Rios District

Business and Entrepreneurship

2019-2020 v

© DETAILED DATA COMPARISON
(@ Statewide () Macroregion () Microregion ()

District () College

Program or Sector

Los Rios District

All CTE Programs

Expand the Detailed Data Comparison to

compare in the top ribbon

California
Community
Colleges

#® Los Rios District, Business and Entrepreneurship, 2019-2020
#® Los Rios District, All CTE Programs, 2019-2020

100%

80%

DRILL DOWN

Time Trend

e ——

60%

40%

Percent of Students

2011-2012 2012-2013 2013-2014 2014-2015 2015-2016

016-2017

2017-2018

2018-2019

2018-2020
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What jobs are projected to increase in the next
five yea rS? Total Projected Regional Employment

The total number of jobs for 2020 and 2025 and percentage growth or decline in occupations
associated with the selected TOP code in the microregion where the college is located

#® |os Rios District. Business and Entreprensurship, 20118-2020

Total 2020 and 2025 Jobs in Microregion 0202025 202025 2020 25%
obs obs ange Change

Where CO“ege IS located displayed along Regional Jobs Total 426,179 456,064 29,835 7%
with top 5 SOC codes mapped to program /

or sector selection grouped by Skill Level:
Typical Entry-Level Education

Above Middle Skill: Bachelor's Degree Or Higher

Management Analysts (13-1111) 26 806 30,756 1,950 T%

General and Operations Managers (11-1021) 16,461 17,8670 1,408 9%

Perzonal Service Managers, All Other; Entertainmeant
and Recreation Managers, Except Gambling; and 16,397 17,618 1,221 7%
Managers, All Other {11-3193)

Middle Skill: HS Diploma Or Equivalent @

Real Estate Sales Agenfs (41-2022) 30 457 32,5893 2,436 8%

Middle Skill: On-The-Job Training

Retail Salespersons (41-2031) 2713 2772 581 2%

gallfornla:t Sowree: Ems/ Labor Marke! dala 2021.3, TOP-30C Crosswaii
mmuni

o u y Technical Definition

Colleges




What skills are needed for those jobs?

California
Community
Colleges

Hard Skills Requested in Online Job Postings (90 days)

The number of unduplicated online job postings for top five hard skills in top 10 occupations
in the region associated with the selected industry sector or TOP code in the locals selected
over a 90-day period (July -Sept 2021). Hard skills are specific, learnable, measurable, often
industry- or occupation-specific abilities related to a position. Example: JavaScript might be a
hard skill for a data analyst or CPR for a nurse.

#® Loz Rios District. Business and Enfrepreneurship, 2018-2020

Skill

Bachelor's Degree Or Higher

Software Engineering

Accountants and Auditors (13-2011) Accounting
Loan Officers (13-2072)

Sales Managers (11-2022)

Software Developers and Software Quality
Assurance Analysts and Testers (15-12586)

Java (Programming Language)

Python (Programming Language)

S0L (Programming Language)

Associate Degree

JavaScript (Programming Language)
Cascading Style Sheets (C55)

» \Web Developers and Digital Interface
Designers (15-1257) HyperText Markup Language {(HTML)
Java (Programming Language)

S0L (Programming Language)

HS Diploma Or Equivalent

Merchandising

First-Line Supervisors of Retail Sales Cash Handling
Workers (41-1011)

Insurance Sales Agents (41-3021)
Customer Service Representatives (43-
4051)

Insurance Sales

Medicare

Cash Register

Common Skills Requested in Online Job Postings (90
days)

The number of unduplicated online job postings for top five commeon skills in tep 10
occupations in the region associated with the selected industry sector or TOP code in the
locale selected over a S0-day period (July -Sept 2021). Common skills can be self-taught and
usually do not necessitate a certain completed level of education, such as a Master's degres,
or other cerifications/credentials. They are essential in many industries and occupations
(Example: problem-solving, project management).

#® Los Rios District. Business and Enfrepraneurship, 2018-2020

Skill
Bachelor's Degree Or Higher
Sales
» Accountants and Auditors (13-2011) Software Engineering

General and Operations Managers (11-1021)

Software Developers and Software Quality Accounting
Assurance Analysis and Testers (15-1256)
Sales Managers (11-2022)

Java (Programming Language)

Operations
HS Diploma Or Equivalent

« Customer Service Representatives (43- Customer Service
4051)

= First-Line Supervisors of Office and Sales
Administrative Support Workers (43-1011)

« Insurance Sales Agents (41-3021)

. First-Line Supervisors of Retail Sales Merchandising
Workers (41-1011)

» Sales Representatives, Wholesale and Management

Manufacturing, Except Technical and

Scienlific Products (41-4012) Communications

On-The-Job Training

Sales
Customer Service
« Relail Salespersons (41-2031) Merchandising

Communicafions

Retail Sales
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New: A New Metric for Attained the Vision Goal
Definition of Completion or Transferred

New Metric
Added to
Success View
for Completion
or Transfer

California
Community
Colleges

Success

+ Students Earning Awards
~ Average Units or Time
 Number of Awards

w Transfer

 Completion or Transfer

Attained the Vision Goal Completion Definition or
Transferred to a Four-Year

~ Skills-Builders
~ Adult Education
+ Equity Gaps

~ Which Colleges Have the Most Effective Programs
in the State?

w CTE Outcome Survey Responses (self-reported data)

Attained the Vision Goal Completion Definition or Transferred to a Four-Year

Among students in selected student journey, the number of students who attained the Vision for Success definition of completion in the
selected year or who enrolled in a four-year institution in the subsequent year

® Statewide, All Programs, 2019-2020

Number of Students

250k

200k

150k

100K

50k

DRILL DOWN

Time Trend v

2019-2020
» Statewide, All Programs: 222 684 students

2011-2012 2012-2013 2013-2014 2014-2013 20152018 2016-2017 2017-2018 20182019 2019-2020 2020-2021

44




New: Top 5 Metrics Displayed by Number and Percentage

of Students

Top Five Colleges for Transfer

Top five colleges for proportion of CCP students who earned 12 units at any college and at any time and
who exited the community college system in the selected year and enrolled in a four-year

institution in the subsequent year

VIEW HIGHEST
® Statewide, All Programs, 2019-2020
Number of students -
Sk A

ax 3,912

3,603
3,262 3,249
: ' 3,153
3K
2k
1k
0

2018-2020

@ San Diego Mesa @ Pasadena City @ Santa Monica @ Saddieback @ Mt. San Antonio
College College College College College

Number of Students

Top Five Colleges for Transfer

Top five colleges for proportion of CCP students who earned 12 units at any college and at any time and
who exited the community college system in the selected year and enrolled in a four-year

institution in the subsequent year

VIEW HIGHEST
® Statewide, All Programs, 2019-2020
' 7 ' Percent of students A
100% Yy
75%
50%

Percent of Students

43% 42%
40%
39% S
25% . .
0%

2018-2020

@ Clovis Community @ Irvine Valley @ Moorpark @ San Diego Mesa | @ Berkeley City
College College College College College

California
Community
Colleges

View by Highest in terms
of Number of Students

View by Highest in terms
of Percent of Students 4




New: Drill Downs Added for Unit Threshold Metrics

Drilldown by Age,
Gender,
Race/Ethnicity or
Perkins
Economically
Disadvantaged for
each unit bucket

California
Community
Colleges

Completed Semester Unit Thresholds in the Year*

Among CCP students, the proportion who successfully completed degree-applicable semester unit thresholds
in the selected year at any college

DRILL DOWN UNITS

® Siatewide, All Programs, 2019-2020

Race/Ethnicity - 24-24 99 units -

0%

Percent of Stude

25%

o, 8% - 9% - - s
s D e B o o D
0%

2018-2020

@ American Indian/Alaska Native @ Asian @ Black or African American
@ Filipino @ Hispanic @ Pacific Islander or Hawaiian Native
@® White Two or More Races

Units drill
<= down allows
for toggling
between
unit buckets
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CCP Dashboard Resources

* Click Here to “View Resources” takes you to the Resource Library

* Click Here “To Find Out More About the Data in the Community College Pipeline” provides
resources related to the 20201-22 build and dates of data files received for the build

Click Here to View Resources

» To Find Out More About the Data in the Community College Pipeline

= Metric Definition Dictionary for November 2022 CCP Release

» Changes in Definitions on CCP November 2022

» Download this document to see which colleges are assigned to each region

» Download either document to see which TOP codes are assigned to each sector in WORD or in EXCEL

= Download this brief to learn more about the new Equity Gap Charts

« Download this brief to learn more about the new Labor Market and Online Job Postings Metrics

» Download this document to learn more about how CTEOS data is incorporated for the Job in Field of Study metric

= Student goal information from CCC Apply updated on 03/25/2022

» Student geoal, milestone and completion information from the Chancellors Office Management Information System (MIS) last updated on 01/12/2022

» Chancellor's Office Curriculum Inventory file to identify Associate Degrees for Transfer provided by Chancellor's Office Management Information Systermn on 12/09/2021
= Employment and earnings information from the Employment Development Department Unemployment Insurance (Ul) wage file 1ast updated on 01/15/2022
= Employment and earnings information from the CTE Outcomes Survey last updated on 03/24/2022

= Transfer to postsecondary information from the National Student Clearinghouse and CSU/UC match last updated on 01/15/2022

= Attainment of Apprenticeship Journey Status from the Department of Apprenticeship Standards last updated on 01/15/2022

« Labor market and online job postings information from Lightcast (formerly EMSI)

» For more information on labor market demand and supply information, visit the Centers of Excellence for Labor Market Research at http:/iwww.coeccc.net

California
Community
Colleges
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Acting on the data

Work with colleagues to answer the following questions:

» What other information do you need?
» Which partners need to be involved?

» What are all the possible ideas for addressing the gaps and acting on the
opportunities you identified?

A\

Which of these ideas are likely to benefit students?

A\

Which of these ideas are within your current capacity to implement?

A\

How can you measure what’s working and make improvements as you
go?

California
Community
Colleges






Give us your feedback!

.I:I-l' 1 .'TI-"I

Feedback survey link:
https://www.surveymonkey.
com/r/2022CCPDASH

California
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https://www.surveymonkey.com/r/2022CCPDASH
https://www.surveymonkey.com/r/2022CCPDASH

@ California Community Colleges

Thank you!

WWW.cccco.edu


http://www.cccco.edu
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Review of Updates

offerings View: Enrollment IMPACTS

* Updated to count the total no. of enrollments on the selected TOP
code instead of counting all enrollments on all TOP codes for »
students enrolled on the selected TOP code

Students: i< hich
- Age Groups: students with birthdays after 10/15 of the selected year » 4 lehss dge group s Igl =
were incorrectly determined to be one year older potentially placing and other age groups are lower

them in the incorrect age group » More students are flagged as
* LGBT: students matched now on derkey for CCCApply data LGBT

* First-Time: updated to align more closely with first-time cohort in .
SSM by removing students who received all MW or EW grades for » Less students are considered

Enrollments are lower

SX04 Enrollment-Grade in all credit courses in their first term™ first-time
* First-Time Credit: see Age Groups above where students no longer » More students are considered
excluded because now under 18 when found in the transfer bucket first-time credit

* Current Special Admit: students who were only ever special admit
and who never had a non-special admit enrollment at any CA »
community college are now included

Many more students are
considered current special
admit

California
Community *except if their first term was Spring 2020 or any term in academic year 2020-21 due 53
Colleges
to the onset COVID



Review of Updates

Student and Milestones: Goals and Noncredit Metrics IMPACTS
« Carry forward COVID logic for Spring 2020 to all terms in 2020- The number of students included in
21 to include students with any noncredit enrollment because » the Short-Term Career Ed. Journey is
of inconsistent reporting for SX05 Positive Attendance Hours lower, and other noncredit
* Remove hours reported and students enrolled on 493009 outcomes are slightly lower
Supervised Tutoring and 493014 Study Skills as valid noncredit
enrollments
Milestones:

0 units as a threshold is now
included

» Impact depends on TOP code
selected but overall higher counts
Success: and percentages
« Students Who Attained Apprenticeship: Derkey now used to » Values are much higher in earlier

identify students prior to 2011-12 years and slightly higher in later
* Average Time to Degree: students who earned multiple Denominators are lower and average

degreesin a year are deduplicated time to attainment very slightly
impacted

California
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* Completed Unit Thresholds: 0-unit buckets have been added

* Transition from Noncredit to Credit: two of the three metrics
displayed are now more closely to their definitions



Review of Updates

Earnings: Median Annual Earnings, Median Change in Earnings, Attained
the Living Wage, Longer-Term Earnings
* All wages equated to 2021 wages instead of 2020 wages; so, wage higher by 1% to
2% expect for colleges in LA county where there was a change to the underlying

data provided by EDD for 2012 through 2018 and wages are lower by just over 0%
to 5% for some colleges in that county

For thorough high-level explanations of significant changes, see the Changes
in Definition on CCP November 22 resource provided in the resource section

California
Community
Colleges
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https://www.calpassplus.org/CalPassPlus2.0/Media/Launchboard/ccp/Changes%20in%20Definitions_CCP%204.0_Nov%202022.pdf
https://www.calpassplus.org/CalPassPlus2.0/Media/Launchboard/ccp/Changes%20in%20Definitions_CCP%204.0_Nov%202022.pdf

Equity Gap Charts

Available in summary and
detailed data views for the
following metrics:

e Access (Enrollment)
 Completion
* Transfer

Different than just using the
drilldown to compare %s

California
Community
Colleges

() District () College Program or Sector Academic Year

Statewide ¥ Advanced Transportation and Logistics v 2019-2020 ¥, VIEW

© DETAILED DATA COMPARISON Export Data to CSV

Are there Equity Gaps in Access using a Proportionality Index? @
For more detailed information, go to the Detailed Data view under the Equity Gap section.
Please make any selection besides "All Programs” under Program or Sector.

For the locale, program/sector and year selection made above, the Equity Gap charts shows how many students need to enroll in order to
Close the Equity Gap for underrepresented populations disproportionately impacted either by gender, race/ethnicity or age. The number of
students needed to Close the Equity Gap refers to the number of students who need to enroll (by gender, by race/ethnicity or by age) to
achieve a one-to-one ratio. Example of a one-one-ratio: % of female students who enrolled in Accounting in 2017-18 = % of female students
who enrolled in All Programs in 2017-18 at the college, district, microregion, macroregion, or statewide selected

DRILL DOWN

Gender v

203 A

Over Represented

1.00

Not Disproportionally Impacted
85

11,864

students

needed Underrepresented

Proportionality Index (1 indicates equitable representation)

Female Male

LEalio perceniaecofibesubeioupwho complaied compared to the porcenizec ofibe suberoup sl e locgic selecied (collog e diclicl miCoregion (N Crore2ion Siateyids)

View gaps by gender, race/ethnicity or age group
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Equity Gap Charts

What is a proportionality index?

A methodology to identify where there are equity gaps between different
student population groups, beyond direct comparisons

It provides a consistent measurement to identify:

For whom? Which student groups are experiencing

disproportionate impact and are underrepresented?

How blg') How many students’ outcomes need to change to
close the equity gap?

California For more information about proportionality indices, please see:

Community

& https://bit.ly/CCP-EquityGapCharts-Fall21
olleges
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https://bit.ly/CCP-EquityGapCharts-Fall21

(® Statewide () Macroregion () Microregion
[ ] () District () College Program or Sector Academic Year
S u m m a ry VI ew Statewide v Advanced Transportation and Logistics - 2019-2020 -
P © DETAILED DATA COMPARISON Export Data to CSV

Of E q u Ity G a p Are there Equity Gaps in Access using a Proportionality Index? €@ G
For more detailed information, go to the Detailed Data view under the Equity Gap section. PO p- u p text to
Please make any selection besides "All Programs” under Program or Sector. d . b

C a rt o r For the locale, program/sector and year selection made above, the Equity Gap charts shows how many students need to enroll in order to escribe

Close the Equity Gap for underrepresented populations disproportionately impacted either by gender, race/ethnicity or age. The number of P ro po rtlo na l|ty
students needed to Close the Equity Gap refers to the number of students who need to enroll (by gender, by race/ethnicity or by age) to

AC C e ss achieve a one-to-one ratio. Example of a one-one-ratio: % of female students who enrolled in Accounting in 2017-18 = % of female students I N d ex

who enrolled in All Programs in 2017-18 at the college, district, microregion, macroregion, or statewide selected

DRILL DOWN

Gender -

The number of students needed s
to enroll to eliminate the equity View gaps by
gaps is displayed for R gender,
Underrepresented student race/ethnicity or
populations with substantive DI. age group

1.00
Mot Disproportionally Impacted
85

For example, 11,864 more
female students need to enroll__|
in the Advanced Transportation
and Logistics sector to eliminate
the equity gap.

Ratio: percentage of the subgroup who completed compared to the percentage of the subgroup at the locale selected (college, district, microregion, macroregion, statewide)

California ] . .
Community Feedback and questions are encouraged to improve display. Please 58
Colleges .
email launchboard@cccco.edu

11,864

students
needed

Underrepresented

Praportianalty Index (1 indicates equitable representation)
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Proportionality Index for Calculating Equity Gaps

Group A: Underrepresented with

Disproportionate Impact

Group B: Underrepresented

without Disproportionate Impact

Group C: Overrepresented

California
Community
Colleges

Proportionality Index

A proportionality index of 1.00 indicates that a subgroup’s representation
among those achieving an educational outcome is identical to that
subgroup's representation in the student population. If the ratio or index for
a subgroup is less than 0.85 in terms of attainment of a metric outcome,
then the Chancellor's Office considers that subgroup to be
disproportionately impacted or underrepresented for that metric outcome.

Example Calculation:
« Group A accounts for 30% of the college population and 20% of the completions
o 20% / 30% = .67 therefore undemepresented in completions and
disproportionately impacted
« Group B accounts for 30% of the college population and 30% of the completions
o 30% [/ 30% = 1 therefore equally represented in completions and not
disproportionately impacted
« Group C accounts for 40% of the college population and 50% of the completions
o H0% /40% = 1.2 therefore overrepresented in completions and not
disproportionately impacted
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Equity Gap Charts

How is a proportionality index calculated?

A ratio comparing the percentage of studentsin a
specific population who enrolled, completed, or
transferred to the percentage of those students in the
overall population

For example, in the Energy, Construction, Utilities
sector in the Bay Area region:

» 27% of the students who transferred to a four-year
institution in 18-19 identify as Hispanic

» 35% of enrolled students identify as Hispanic

0.27/0.35=0.77

Underrepresented with Disproportionate Impact
While Pl ratios may be similar, the size
of the problem may not be

California
Community
Colleges

Equity Gaps for Transfer

The proportionality index @ indicates whether a subgroup of students is represented
equitably among those who transferred compared to the subgroup's representation among all
exiting Community College Pipeline students in the selected program at the selected locale

DRILL DOWN
® Bay Area, Energy, Construction and Utilities, 2013-2019 e
’ & Race/Ethnicity v
2.19
1.76
Black or African American Hispanlc 1.09
3 students needed 22 students needed .
1 —
0.97
B85
0 0.77
0.71
Asian Black or African Filipino Hispanic White Two or More
American Races
Over Represented Not Disproportionally Impacted Underrepresented

Source: Chancellor's Office Managemend Information Sysfem

Technical Definition
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Detailed Data View of

Equity Gap Charts for
Completion &
Transfer

Pl Ratios displayed for all student populations <

The blue line visualizes when an equity gap exceeds
a ratio of .85, indicating that a subgroup is -
considered underrepresented

Hover over the bar to see a pop-up that
provides the number of students who needs to —
complete in order to eliminate the equity gap

California
Community
Colleges

® Statewide, All CTE Programs, 2019-2020

DRILL DOWN

Race/Ethnicity

I 0.94
Paclfic Islander or Hawallan Natlve
77 students needed
0.75
P
\:“:‘: ,_:.;'i" Q
= o
i g \Ky.
X - 20 £
e L s
£ o
g -
& SF
&
oF
Over Represented Not Disproportionally Impacted Underrepresented
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Table on the Detailed Data View of Equity Gap Chart
for Completion & Transfer

Example: Completion | Al CTE Programs | Race/Ethnicity TR =
1. % of Pacific Islander students who completed in all CTE programs B e Kt [ g MG
2. % of Pacific Islander students in all CTE programs e | | [ ]
3. % Pacific Islander students who completed in all CTE / % of Pacific N ER i O
Islander students in all CTE = Pl Ratio
4. # of Pacific Islander completers in all CTE programs el el b ISl el B B Rl B e
5. Total # of Pacific Islander students who need to complete in all CTE for a
1:1 ratio
6. (Total # of Pacific Islander students who need to complete in all CTE for a
1:1 ratio) - (# of Pacific Islander students who completed in all CTE) = # of | &
Pacific Islander students who need to complete in all CTE for a 1:1 B Rl i ot i
ratio
7. Over (Pl ratio> 1), Under without DI Impact (Pl ratio 0.85 < 1), Under with
DIl impact (Pl ratio < 0.85)

California
Community 6
Colleges



Metrics for Labor Market Data and Online Job
Postings

Employment Earnings
. Labor Market Data » Labor Market Data
Total Historical Regional Employment Regional Entry-Level and Median Annual Salaries

Total Projected Regional Employment

Projected Regional Job Openings

» Online Job Postings

Hard Skills Requested in Online Job Postings (90 days)
Hard Skills Reguested in Online Job Postings (365 days)

Commaon Skills Requested in Online Job Postings (90 days)

Commaon Skills Requested in Online Job Postings (365 days)

Qualifications Requested in Online Job Postings (90 days)

Qualifications Requested in Online Job Postings (365 days) For more information about Labor Market

Employers in Online Job Postings (90 days) Data and Online Job Postings:
Employers in Online Job Postings (365 days) https://bit.ly/CCP-LMI-FallZl

California
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https://bit.ly/CCP-LMI-Fall21

5 Things to Know About Labor Market Information
(LMI)

1. The coding system for LMI or Labor Market Demand and Supply is based on
national data by US Bureau of Labor Statistics and the Department of Education:

e SOC Codes (Standard Occupational Codes)
* CIP Codes (Classification of Instructional Programs)
« Typical Entry-Level of Education for a SOC code

2. Since TOP codes are unique to CA Community Colleges, a TOP-SOC crosswalk is needed
to map SOC codes to TOP codes which is based on the national CIP-SOC crosswalk.

3. One SOC code nearly always represents many different jobs and job titles and
can map to more than one program or CIP code (See o*net for more information
on SOC codes)

California
Community
Colleges

64


https://www.onetonline.org

5 Things to Know About LMI (Continued)

4, Labor Market Data is very different from Online Job Postings
* Labor Market Data is useful for getting an understanding of trends in
employment and earnings over time
* Information from online job postings helps to augment the traditional labor
market data

5. Since Typical Entry-Level Education is based on national data, alternative
paths to employment may vary at the regional level

* Because of this, a SOC code’s ‘Typical Entry-Level Education’ might not
align to local or regional skills requirements for a given job or industry

California
Community
Colleges
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La bo r M a rket D ata Total Projected Regional Employment

The total number of jobs for 2020 and 2025 and percentage growth or decline in occupations
associated with the selected TOP code in the microregion where the college is located

® Sacramento City College, All CTE Programs, 2013-2019 2020 2025 2020-25 2020-25%

Jobs Jobs Change Change

Available in the detailed data view ~ [Eere =

un d er La bo r M a rket D ata un d er rAbove Middle Skill: Bachelor's Degree Or Higher

Management Analysts (13-1111) 28,806 30,756 1,950 T%
Employment:

Middle Skill: HS Diploma Or Equivalent &

° Tota H isto ri Ca l Regi O n a l Home Health and Personal Care Aides (31-1128) 49,110 63,106 13,995 28%
Real Estate Sales Agents (41-9022) 30,457 32,893 2,436 8%
Employment

Office Clerks, General (43-9061) 25,294 25,960 666 3%

° TOta ) P roj eCted Regi O n a l Middle Skill: On-The-Job Training
E m p Oy m e nt Retail Salespersons (41-2031) 27,131 27,712 581 29%,

Source: Emai Labor Market data 2021.3, TOP-50C Crozawaik

* Projected Regional Job Openings o

Note: Microregion data will be displayed when college, district or microregion is selected; macroregion data
will be displayed when macroregion is selected; statewide data will be displayed when statewide is selected.

Total 2020 and 2025 Jobs in Microregion where college is located displayed
California along with top 5 SOC codes (in term of 2020 Jobs) mapped to program or

83{{1;;;;““3’ sector selection grouped by Skill Level: Typical Entry-Level Education
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Labor Market Data

Available in the detailed data view
under Labor Market Data under
Earnings:

* Regional Entry-Level and Media
Annual Salaries

Compares the Regional Average Annual Entry-
Level and Median Salaries in the Micro or Macro
Region or Statewide to the top 5 occupations
(in terms of Annual Openings 2020-25) mapped
to the program or sector selected

California
Community
Colleges

Regional Entry-Level and Median Annual Salaries

The regional average entry-level (10th percentile) and median annual salaries of people
employed in occupations associated with the selected TOP code in the microregion where
the college is located

® Bay Area, Energy, Construction and Utilities, 2019-2020

§39,907
Regional Average Annual Salary

§77,004

Project Management Specialists and
Business Operations Specialistz, All Other
(13-1198)

550,459

$93,493

$26,489
Carmpenters (47-2031)

$62,535

$20,398
Construction Laborers (47-2061)

549,215

$47.482
Electricians (47-2111)

585,757

$21,679

Painters, Construction and Maintenance
[47-2141)

§52,338

5

=

520k 540k 560k 580k 5100k
Annual Salary

@ Entry-Level Annual Salary @ Median Annual Salary
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° ° Hard Skills Requested in Online Job Postings (365 days)
n I n e o o s I n s The number of unduplicated online job postings for top five hard skills in top 10 occupations
in the region associated with the selected industry sector or TOP code in the locale selected
over a 365-day period (Oct 2020 -Sept 2021). Hard skills are specific, learnable, measurable,
often industry- or occupation-specific abilities related to a position. Example: JavaScript

might be a hard skill for a data analyst or CPR for a nurse.

® San Diegoflmperial Counties, Life Sciences - Biotechnology, 2019-2020

Skill

Available the detailed data view
under Online Job Postings: T

« Calibration Technologists and Technicians and Quality Control
Engineering Technologists and Technicians,

» Hard Skills (90- and 365-day periods) B i el B —

- Life, Physical, and Social Science Technicians, Corrective And Preventive Action (CAPA)
All Other (19-4099)

* Common Skills (90- and 365-day periods)

Postsecondary Non-Degree Award

 Qualifications (90- and 365-day periods)

Auditing

* Employers (90- and 365-day periods) + Medcal Dositrts, Wedl Recorcs

Specialists, and Health Technologists and
Technicians, All Other (29-2098)

 Expand to see table with No. of postings
for prior 90- or 365-day period compared
tO latest 90-d ay Or 365_d ay period v View Detailed Table with Numeric Values

Radiology

For each group of SOC codes (mapped to the program or sector
selected) organized by Typical Entry-Level Education, top 5 skills

Sihnf%ﬁ;ity (in terms of latest 90- or 365-day) are displayed over 90-day or 365-
Colleges day periods
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Labor Market Historical Employment

Statewide selection will
give Statewide jobs

Top five SOC codes
mapped to program or
sector selection displayed
by Skill Level: Typical
Entry-Level of Education

per BLS
California
Community
Colleges

Total Historical Regional Employment

The total number of jobs for 2015 and 2020 and percentage growth or decline in occupation
associated with the selected TOP code in the microregion where the college is located

® Statewide, Energy, Construction and Utilities, 2018-2019 2U1h5 2U§n 2?11 5.20 2(}1:_20%' Total Historical
Jobs Jobs Change Change
Employment:
Statewide Jobs Total 1,446,527 1,636,015 189,488 12% e 2015 JObS
Higher Skill: Bachelor's D Or High * 2020 JObS
igher Skill: Bachelor’'s Degree Or Higher
* 2015-20 Change
Project Management Specialists and Business
Operations Specialists, All Other (13-1198) 152,419 249,276 96,858 64% ¢ 2015_20 O/O
Change
= Middle Skill: Apprenticeship
Carpenters (47-2031) 160,519 172,965 12,446 8%
Electricians (47-2111) 73,604 84,821 11.217 15%
- Pop-up text
Below Middle Skill: On-The-Job Trainin forinfo on
Construction Laborers (47-2061) 166,646 176,227 9,581 6% Skl“S level
Painters, Construction and Maintenance (47- 71 491 74,327 5 831 2%

2141)
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Labor Market Projected Employment

Macroregion selection will
give jobsin the Macroregion

Top five SOC codes mapped
to program or sector
selection displayed by Skill
Level: Typical Entry-Level of
Education per BLS

California
Community
Colleges

Total Projected Regional Employment

The total number of jobs for 2020 and 2025 and percentage growth or decline in occupations
associated with the selected TOP code in the microregion where the college is located

® North/Far Morth, Energy, Construction and Utilides, 2019-2020 2020 2025 2020-25 2020-25%
Jobs Jobs Change Change
Regional Jobs Total 158,210 171,518 13,308 8%

Above Middle Skill: Bachelor's Degree Or Higher

Project Management Specialists and Business

16,865 18,170 1,205 8%
Operations Specialists, All Other (13-1198) ! 5
Middle Skill: Apprenticeship
Carpenters (47-2031) 21,396 22,687 1.291 6%
Electricians (47-2111) 8,044 9,804 1.761 22%
Below Middle Skill: On-The-Job Training
Construction Laborers (47-2061) 18,709 20,554 1,845 10%
Painters, Construction and Maintenance (47-2141) 7.621 8131 510 7%

Total Projected
Employment:

* 2020 Jobs

» 2025 Jobs

* 2020-25 Change
e 2020-25 %
Change
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Labor Market Projected Openings

College, District or
Microregion selection will give
jobs in the Microregion

Top five SOC codes mapped
to program or sector
selection displayed by Skill
Level: Typical Entry-Level of
Education per BLS

California
Community
Colleges

\

Projected Regional Job Openings

® Chabot-Las Positas District, Energy, Construction and Utilities, 2019-2020

The total number of annual replacement jobs, average annual new jobs and average
annual job openings for 2020-2025 time period in occupations associated with the
selected TOP code in the microregion where the college is located

Annual Projections for 2020-2025

Annual

Annual Annual
Replacement Jobs .
° New Jobs @ Openings @
\A Regional Totals 11,082 5,194 12,200
Above Middle Skill: Bachelor's Degree Or Higher
Project Management Specialists and
Business Operations Specialists, All Other (13-1198) 1,633 914 1.813
\ Middle Skill: Apprenticeship
Carpenters (47-2031) 1,131 54 1,179
Electricians (47-2111) 769 957 962
Below Middle Skill: On-The-Job Training
Construction Laborers (47-2061) 1,246 423 1.340
Painters, Construction and Maintenance (47-2141) 504 273 570

Total Projected
Openings:

- Annual Replacement
Jobs

- Annual New Jobs

- Annual Openings

! Including pop-up
text to explain each
with links to Emsi
resources
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Hard and Common Skills Requested
Over 90-day and 365-day Periods

Hard Skills Requested in Online Job Postings (365 days)

The number of unduplicated online job postings for top five hard skills in top 10 occupations in the
region associated with the selected industry sector or TOP code in the microregion and macroregion
where the college is located over a 365-day period (Oct 2020 -Sept 2021). Hard skills are specific,
learnable, measurable, often industry- or occupation-specific abilities related to a position.

Example: JavaScript might be a hard skill for a data analyst or CPR for a nurse.

® Grearer Sacramento. Advanced Manufacturine. 2019-2020 skill
TOp 10 SOC codes ma pped to Bachelor's Degree Or Higher
program or sector selection Clectcal Engineers (172071 Electrical Engineering
. r s(17-
for microregion, e Industrial Engineers (17-2112) Mechanical Engineering TOp 5 hard (Or
. . s Mechanical Engineers (17-2141) i 1
macroregion or statewide « Occupational Health and Safety Specialsts (19-5011) o common) skills
. . » Computer Hardware Engineers (17-2061) i for eaCh
SeleCt|On dlsplayed by s Surveyors (17-1022) Manufacturing Processes . f
Typical Entry-Level of grouping of top
Education per BLS HS Diploma Or Equivalent 10 SOC codes by
Plumbing Typical Entry-
s Maintenance and Repair Workers, General (49-9071) e |_ l f
* First-Line Supervisors of Production and Operating _ ' ) EvelLo
Workers (51-1011) Fanting Education
s \Welders, Cutters, Solderers, and Brazers (51-4121) Carpentry
* Machinists (51-4041) Mechanics
California
Community 72

Colleges



Table for Hard and Common Skills Requested
Over 90-day and 365-day Periods

Expand to View

Detailed Table with No.
of Postings for Top
Hard or Common Skills
Requested in Online
Job Postings for Top 10
SOC codes Mapped to
Program or Sector
Selected

California
Community
Colleges

@ Detailed Table with Numeric ValuD

No. of Online Job

skill

No of Online
Postings over 365-
Day Period Oct
2019-Sept 2020

No of Online
Postings over 365-
Day Period Oct
2020-Sept 2021

Change

€= Posting for
Previous 90-Day

Bachelor's Degree Or Higher

Machinists (51-4041)

Source: Emsi L

* Electrical Engineers (17-2071) Electrical Engineering 534 695 30%
~ Ineismial taspeers (12 2112 Mechanical Engineering 396 415 5%
* Mechanical Engineers (17-2141)
* Occupational Health and Automation 192 260 35%
Safety Specialists (19-5011)
) ) AutoCAD 179 246 379
+ Computer Hardware Engineers
(17-2061) Manufacturing Processes 176 226 28%
* Surveyors (17-1022)
HS Diploma Or Equivalent
* Maintenance and Repair Plumbing 1,261 1,782 41%
Workers, General (49-9071)
: : : HWVAC 979 1,356 39%
* First-Line Supervisors of
Production and Operating _— — .~
Workers (51-1011) Painting 787 1.129 43%
* Welders, Cutters, Solderers, Carpentry 758 985 30%
and Brazers (51-4121)
Mechanics 566 753 33%

sbor Market data 2021.3, TOP-50C Crosswalk

or 365-Day
Period compared
to the Latest 365-
Day Period for
Hard or Common
Skills Requested
by Employers
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Qualifications Requested Over 90-day and 365-day

Periods

Top 5 SOC codes mapped to
program or sector selection
for microregion,
macroregion or statewide
selection displayed by
Typical Entry-Level of

Education per BLS

Expand to View Detailed Table
with No. of Postings for Top
Qualifications Requested
comparing latest 90-day or 365-
day period to previous periods

California
Community
Colleges

Qualifications Requested in Online Job Postings (90 days)

The number of unduplicated online job postings for top five qualifications in top 5 occupations

in the region associated with the selected industry sector or TOP code in the microregion

and macroregion where the college is located over a 90-day period (July-Sept 2021). In Emsi data,
the term qualifications refers to the certifications decided on by a third-party entity (school,
government, industry, etc.) that acknowledges a body of skills and abilities

® Greater Sacramento, Advanced Manufacturing, 2019-2020

Qualification

Above Middle Skill: Bachelor's Degree Or Higher

Licensed Professional Engineer
* Electrical Engineers (17-2071)

* Industrial Engineers (17-2112) Professional Engineer
* Mechanical Engineers (17-2141) Security Clearance

* Occupational Health and Safety Specialists (19-5011)
Engineer in Training

Certified Safety Professional

Middle Skill: HS Diploma Or Equivalent @

HVAC Certification
CFC Refrigeration Certification

& Maintenance and Repair Workers, General
(49-9071) CDL Class C License

@Detailed Table with Numeric VaID

Commercial Driver's License (CDL)

CDL Class B License

Top 5 qualifications
for each grouping of
top 5 SOC codes by
Skills Level: Typical
Entry-Level of
Education
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Top Employers Posting Jobs Over 90-day and 365-day

Periods

Top 10 SOC codes mapped to
program or sector selection
for microregion,
macroregion or statewide
selection displayed by
Typical Entry-Level of

® East Bav, Administration of Justice (2105), 2013-2020

Employers in Online Job Postings (90 days)

The number of unduplicated online job postings by top 10 employers for top 10 occupations
associated with the selected industry sector or TOP code in the microregion and macroregion
where the college is located over a 90-day (July-Sept 2021) period

No of Online Postings
over 90-Day Period

Above Middle Skill: Bachelor's Degree Or Higher

Education per BLS

California
Community
Colleges

¢ Child, Family, and School Social Workers (21-1021)
* Computer Occupations, All Other (15-1299)

* Information Security Analysts (15-1212)

* Personal Service Managers, All Other; Entertainment

and Recreation Managers, Except Gambling; and
Managers, All Other (11-9198)

Middle Skill: HS Diploma Or Equivalent @

* Detectives and Criminal Investigators (33-3021)
* Police and sheriff's Patrol Officers (33-3051)
* First-Line Supervisors of Protective Service Workers,

All Other (33-1099)

* Police, Fire, and Ambulance Dispatchers (43-5031)
* Private Detectives and Investigators (33- 9021)
* Security Guards (33-9032)

Employer July-Sept 2021
Lucid Motors 296
General Dynamics Corporation 273
Workday. Inc. 97
Facebook, Inc. 92
Cynet Systems Inc. 91
Accenture PLC 89
72
Allied Universal 377
Securitas USA Co. 97
Ross Stores, Inc. 63
Whelan Security Co. 43
The Home Depot a1
Securitas Security Services Usa, Inc. 40

Top 10 Employers
posting jobs online
mapped to the top
10 SOC codes
displayed by Level:
Typical Entry-Level
of Education
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